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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of Lead auditor: Blue Peng; APSCA membership number: CSCA 21703917
Monitoring partner name: APCER (Monitoring firm APSCA #: 11600046)

Audit schedule details: The audit is planned for 1 auditor x 1 day

Announcement Type: Semi-announced full monitoring

Business partner information:

ZhelJiang Guoneng Technology Co., Ltd (Local Name: #iT EgEfH£H fR 4>, Uniform Code of Social Credit:
91330501MA28CGLW2M) is currently located at No.518, Mengxi Road, Huzhou, Zhejiang Province, China (Local
address = HEHTTE AR T AHERE5185). The factory was established in Oct. 2016.

The factory is specialized in the manufacturing of super glue (High temperature glue, UV-curable adhesive).

Main production activities include mixing, filling and packing. No production process or service was subcontracted.
As per management interview, peak season in the factory was not obvious.

Audited location information:

Total 3 buildings were located in the boundary and the property was owned by auditee. The auditee used partial area of
one 4-storey building with the total area about 9100 square meters. Other two building were rented out by auditee.

The layout of the 4-storey building used by auditee as below:

1F-Used by auditee for office, warehouse and mixing workshop.

2F-Used by A factory for silica gel production.

3F- Used by auditee for office, filling and packing workshops.

4F- Used by auditee for warehouse.

There was no shared worker or workplace identified between the auditee and other factories in the same building or yard.
The auditee didn’t provide canteen, dormitory or transportation for employees. If needed, the employees have to resolve
their accommodation issue by themselves.

Operating shifts and hours:

Normal working hour was 8 hours per day and 5 days per week. One shift was arranged for all workers, working hours
8:00-11:30, 12:30-17:00, and if needed, overtime started from 18:00 to 20:30. Time records from Sep. 2023 to the audit
day were reviewed. 5 sampled workers of three sampled months were selected for review. Maximum 2.5 hours overtime
per day, 55 hours per month (including work overtime on weekdays and Saturdays). 1 day off after 6 days consecutive
working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily.

Time recording system:
Workers scan fingerprint or face to record working hours including regular working hours and overtimes.

Salary payment details:

Payrolls from Sep. 2023 to Aug. 2024 were reviewed. 5 sampled workers of three sampled months were selected for
review. The local minimum standard set at RMB 2260 per month equivalent to RMB 12.99 per hour since Jan. 1 2024, and
RMB 2070 per month equivalent to RMB 11.90 per hour before Jan. 1 2024. The lowest wage paid by the factory to
workers was RMB 2800 per month (equals to RMB 16.09 per hour), which was above the legal minimum wage. Wage was
calculated by hourly rate. The workers’ overtime work was compensated legally. Wage was paid by cash at the end of
following month. The pay slip was provided to workers. National holidays, annual leave, sick leave etc. were provided.

Worker number information:

On the audit day, there were total 47 employees (including 25 males and 22 females) in the factory, of which 26
employees were production workers. 27 employees were migrant and all employees were hired by the factory directly.
There was no vulnerable worker (such as pregnant, foreign migrant, young, disabled, temporary, seasonal, home-based
worker) in the factory. The youngest worker in factory was 21 years old, who was born on Nov. 27 2002 and joined in the
factory on Jun. 15 2023. No special group worker (such as interns, apprentices, contractor workers etc.) was found in this
factory.

During this audit, 5 production workers (including 3 males and 2 females) and 1 male management were interviewed.
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Good practices:
The factory provided local living wage prior the audit. All employees (100%) were participated in accident insurance, basic
retirement insurance, basic illness, unemployment insurance and child-bearing insurance.

Worker organization details:
There was no union available in the factory, but there were 2 worker’s representatives elected by workers in Jan. 2024.

Circumstances:

The management agreed auditor to visit the whole areas of the factory and kept an open attitude during the audit. During
the onsite tour, no obvious gap identified between the workforce and production capacity, and all production processes
were running normally. There was no special circumstance during the audit.

Summary of findings:

The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, auditor
communicated the findings in details to factory and allowed them to ask questions and make any needed clarifications.
Finally, they agreed on the findings and signed the on-site audit findings report. The performance areas needed
improvements were as follows: PA 1-2, PA 6-7 and PA 12. No other serious issue was noted in this audit.

Living wage calculation:

a. There is no GLWC benchmark for the audited location, so the data of Living Wage in the report were provided by the
auditing company. Detailed data for Living Wage calculation were filled in the report.

b. Generally, by Anker Methodology, Net Living Wage = Cost of Basic but Decent Life for a Family / Number of Workers
per Family. Based on the concept of Anker methodology, the formula "Living Wage = per capita consumption expenditure
x (0.5 x avg. household size) x 1.1" is used for calculation, because “per capita consumption expenditure” covers the daily
basic costs of living.

c. In the formula, the "Number of Workers per Family" is taken granted as two because of the realistic difficulty in
investigation and calculation. The data on "avg. household size" all come from The Seventh National Census report. The
data of "per capita consumption expenditure" generally come from local Statistics Bureaus, because those data meet the
expectations of Anker methodology, for example, the participation of local people and organizations in order to increase its
credibility and acceptance by stakeholders, and, transparency and detailed documentation and analysis to ensure that the
living wage estimate is solid and credible.

d. The factory had collected local data and calculated the Living Wage by using the table of Fair Remuneration Scan,
which is RMB 2585/month. Relevant evidence was uploaded under Attachment.

Personal data protection:
As Personal Information Protection Law implemented in China since Nov 1, 2021, so workers’ faces, names, ID numbers,
contact information, brand names and logos etc. taken in the photos are protected in the sake of privacy.

Additional remark:

There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents
not applicable. Also, no government waiver was obtained currently, which makes the waiver not applicable.
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SITE DETAILS

Site Site amfori ID
ZhelJiang Guoneng Technology 156-027096-002
Co.,Ltd

GICS Classification

Sector Industry Group Industry
Materials Materials Chemicals

Sub Industry
Specialty Chemicals

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 47 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 2,800 Monthly
Calculated living wage in local currency 5,425.46 Monthly
Total sample 5 Workers

Other Metrics

Male workers 25 Workers
Female workers 22 Workers
Non-binary workers 0 Workers
Permanent workers - Male 25 Workers
Permanent workers - Female 22 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 4 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 15 Workers
Domestic migrant workers - Female 12 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 25 Workers
Workers hired directly - Female 22 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 2 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: ZhedJiang Guoneng Technology Co.,Ltd | Site amfori ID: 156-027096-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

By interviewing with management, worker
representative and workers as well as documents
review, factory already established the social
responsibility management manual and procedures
based on amfori BSCI principles and local legal
requirements. Relevant laws and regulations had
been collected and updated by assigned person
periodically. The factory management also
conducted regular internal audits and provided
related training for workers. However, the
management system was not operated effectively
as there were findings identified in PA2, PA6, PA7
and PA12, such as monthly overtime not controlled
well. This question is rated as partially because the
general condition in the factory is acceptable and
no serious issue was found.
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BEHSERR - TANENT AR B AR 4H
&, I 244RBamfori BSCIENFN L ik E
B T HETHEEFMINGES - R EENR
T ) ERNENE . I TERTERHTHE
Wiz, AT ARMHERE - 82 . B TPA2
PAG, PA71PA12th & INAYE BAnBHE A7)
B BRRSEEAET - R EIEA S
T . FAT MEHERETAIESH . 854
E x| 1

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

By interviewing with management, worker
representative and workers as well as documents
review, the factory had established work capacity
planning procedure, but it was not effective due to
the workers’ monthly overtime exceeded the legal
requirement. This question is rated as partially
because the factory had established related
procedure, but not well implemented.

LOCAL LANGUAGE
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PA 2: Workers Involvement and Protection
Site: Zhediang Guoneng Technology Co.,Ltd | Site amfori ID: 156-027096-002

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding
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According to interviewing with management as well
as documents review, the factory had set long-term
goals to protect employees as per BSCI COC,
while they did not monitor the achieving situation in
last 12 months. This question is rated as partially
because the long-term of goals are feasible but
lacking of regular monitoring on its effectiveness.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding
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By interviewing with management and site
observation, the factory did not post complaints
procedure beside the suggestion box and no
grievance was recorded, the effectiveness of the
grievance mechanism could not be guaranteed.
This question is rated as partially because the
factory had set up related suggestion box
management procedures and related grievance
mechanism, the responsible staff would open the
suggestion box regularly.

PA 6: Decent Working Hours
Site: ZheJiang Guoneng Technology Co.,Ltd | Site amfori ID: 156-027096-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

According to workers’ attendance records from
Sep. 2023 to the audit day, workers’ monthly
overtime working hours exceeded 36 hours for all
months except Feb. 2024. For three sampled
months of 5 sampled workers: 5 workers’ overtime
were 52 hours in Jan. 2024; 5 workers’ overtime
were 47 hours in May 2024; 5 workers’ overtime
were 55 hours in Aug. 2024. This question is rated
as no because systematic monthly overtime
exceeding legal requirement existed in the factory.
(PRC Labor Law article 41)
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PA 7: Occupational Health and Safety

Site: ZhedJiang Guoneng Technology Co.,Ltd | Site amfori ID: 156-027096-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

By interviewing with management, worker
representative and workers as well as documents
review, factory already established the OHS
management system based on amfori BSCI
principles and local legal requirements. Relevant
laws and regulations had been collected and
updated by assigned person periodically. The OHS
management system was not operated effectively
by factory, that led to partial issues detected in this
PA. This question is rated as partially because the
general condition of health and safety in the factory
is acceptable and no serious issue was found.

BHSEREE - TANENT AR R4S
&, I 2&RBamfori BSCIENIF1 L #hiEF B K
B TRIMEFETeEERR. REEENAT
AEHWEES - I A AT B
F#EeBRRS . SEERXENEIEGITF a0
BFE - XA B FE L AT
FEeEMERETESH . A S I™E/0

iﬁo

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on site observation and documents review,
partial workers did not wear provided PPEs, such
as filling worker did not wear gas mask during
operation. This question is rated as partially
because factory provided free PPE and PPE
training for workers, PPE warning sign also posted
in the workshop. (Law of the PRC on Work Safety
article 45)
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on site observation and document interview,
the chemicals were stored without 2nd container in
storage and using area, such as perfume. This
question is rated as partially because the chemicals
was labeled and MSDS was post on site.
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Finding

(Regulation for Safety of Dangerous Chemical
article 20)

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding
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Based on management, documents review and site
observation, warnings signs for around 20%
electricity were not available in production area.
This question is rated as partially because the
warning sign, such as PPE using was post on site.
(Article 2-7 of Warning Sign in the Guidelines for
Safety Signs and Usage GB 2894-2008)

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

[eas [T

Finding
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Based on site observation and management
interview, partial incoming materials and finished
goods were stored against the wall (less than 0.5
meters as required by law) in warehouse. This
question is rated as partially because the main
evacuation routes were marked clearly and
normally only 1 worker worked in this area. (Article
18 of the Warehouse Fire Safety Management
Rules)

PA 12: Protection of the Environment
Site: ZhedJiang Guoneng Technology Co.,Ltd | Site amfori ID: 156-027096-002

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?

Finding

According to management interview and document
review, no records showing that the hazardous
waste with chemical was collected by licensed
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Finding

body. This question is rated as partially because WRESHT 7Y L B . I 28487 SRS
the factory had contracted with licensed body, WEZ. A RLIE B BT RIER
moreover, the factory provided environmental iaEEd B57E

monitoring report for review. (PRC Law of
Prevention and Treatment of Environmental
Pollution by Solid Wastes, Article 57)
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